






ÁTraditionalists (pre -1946)

ÁBaby Boomers (1946-1964)

ÁGeneration X (1965-1976)

ÁMillennials/Generation Y (1977 -1997)

ÁGeneration Z (after 1997)





ÁOldest and wisest

ÁWells of knowledge

ÁHard-working

ÁVery loyal to one company

ÁBeliefs

ÁTraditional work practices

ÁHierarchy style of management

ÁRespect and status is earned through years 
of service

ÁLearning style

ÁCommand and control

ÁClassroom lectures



ÁCoined the term òworkaholicó

ÁCompetitive

ÁSacrifice home life for career goals

ÁAssociate work and status with self -worth

ÁFace-to-face communication skills

ÁLearning Style

ÁPersonal-focus

ÁIn-class participation and

reflection



ÁFirst to challenge status quo

ÁFirst to challenge hierarchy of management

ÁSteady work ethic, but not loyal to one 
company

ÁLoyalty and respect are earned not expected

ÁMuch more technology literate than previous 
generations

ÁWant companies to be charitable

ÁVery independent workers

ÁLearning Style

ÁFiercely independent

ÁSelf-directed, self -paced



ÁLargest generation in the workforce

ÁNot impressed by status or titles

ÁRespect is earned through performance

ÁNot loyaléwill seek a better opportunity

ÁLooking for lifestyle fit over pay scale

ÁWork-life balance means job is a òmeans to an endó

ÁVery techy and adaptable

ÁFocused on self-improvement

ÁConstant communication with peers & managers

ÁOptimistic and highly energetic

ÁLearning Style:

ÁHighly personalized

ÁSelf-directed

ÁOn-demand



ÁUp-and-comers in the workforce

ÁMost technology literate

ÁBelieve social media is a main communication channel

ÁLow value for face -to-face communication


